NOTICE OF FILING LABOR CONDITION APPLICATION

Under Section 20 C.F.R. 655.734(ii), the Department of Labor requires that where there is no
collective bargaining representative, the employer shall, on or within 30 days before the date the LCA
is filed with ETA, provide a notice of the filing of the LCA. The notice shall indicate that H-1B
nonimmigrants are sought; the number of such nonimmigrants the employeris secking; the
occupational classification; the wages offered; the period of employment; the location(s) at which the
H-1B nonimmigrants will be employed; and that the LCA is available for public inspection at the H-
1B employet's principal place of business in the U.S. or at the worksite.

Therefore, in compliance with Section 20 C.F.R. 655.734(ii), you are hereby notified that a Labor
Condition Application has been filed by Katalyst Technologies to be used in connection with an H-
1B petition. The details are provided below:

Number of H-1B Nonimmigrants Sought: 1

Job Title: Software Developer/ Java Developer

Occupational Classification: 15-1132 — Software Developers, Applications

Wage Offered: $76900.00

Period of Employment: 09/20/2021 - 09/19/2024

Work Location (Remote): 3900 Grapevine Mills Parkway, Apt# 1912, Grapevine, TX 76051

Complaints alleging misrepresentation of material facts in the labor condition application
and/or failure to comply with the terms of the labor condition application may be filed with
any office of the Wage and Hour Division of the U.S. Department of Labor

As required, the LCA will be available for public inspection at Katalyst’ principal place of business at
500 Davis St Ste 701 Evanston IL 60201.

This notice is being posted for ten consecutive business days.

Date Posted: 09/13/2021 End Date of Posting: 09/24/2021
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